VOLUME FOUR

to all members of the Larwood School community

The Christmas period can mean many things to @iffepeople. For most it's the time of year for gifa
party, a meal with friends and family and for sormdad of over indulgence! Every year, | try to negs
upon all of our pupils how important it is to getsb these activities and give the greatest gittllofo your
friends and family-some time! Time without lookiagja mobile phone, time for talking and remembe
or making plans for the future. The actual disausgopic is not the most important thing and ultiehg, it
is just making sure other people are alright. lirgts so simple but so often gets overlooked. | hbps
year, all of you have the most fantastic time drel/eryone makes time for at least one other pelisavill
be that little bit better for everybody concerned.

My thanks are extended to all of the staff for theistinting work on a day to day basis. As alwalthis
time of year, by the time you receive this, we vdblnhve completed our termly assessments, heldtan
noon and evening school play, taken pupils on dridrm trips and said some farewells to some st&dtl
may recall that Mrs Whitaker left the school a whilgo to have a baby. Following this she has elevié
to return to teaching at the moment, so she levesncentrate on her family. Mr Osobu will congénto
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deliver PE. This year, we say goodbye and good tadkirs Saphiris, after her second spell at Larwg@od

and Mrs Clark. After many years of service in maniythe classrooms. Mrs Clarke was also the dri

ing

force in the school setting up and maintaining ac#book’ page, which has become incredibly popfilar.

her

Finally, we say goodbye to Miss Moore-Deputy Headker. Miss Moore has gained promotion in ang
school, in another county and, as a school commuvit wish all her all the very best for her futugich
an appointment is always received with mixed enmstid®On the one hand, it is with sadness that we
fantastic member of the team and yet on the otherge is great joy that she moves to another staper
career. On behalf of all of our community | havartked all of the staff for their hard work, dedioatand
commitment.

With these changes, there are some important attesato the staffing structure for after ChristmBkeasg
note that these have already been communicatddttéa sent to you on Friday'©December.
Finally, it is with huge pride that | can reportytou that Ofsted visited to inspect our residenti@lvision

during November. Mrs Angie Bishop led this inspetivhich involved discussions with myself, the H
of Care, the residential team, pupils during thg dad during residential activities, parents, Mr évis
Governor for residential provision colleagues frtiva local authority. The final evaluation agreedwaur
own internal self evaluation of our residential yision. This was therefore judged OUTSTANDING ih
areas. The final report will be available in dueirse and may by posted by the time you read this.
available at http://reports.ofsted.gov.uk/inspeattieports/find-inspection-report/provider/ CARE/S©394
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Government legislation introduced in 2014 led tarameased emphasis on promoting British valuesltpupils,
as part of our spiritual, moral, social and cultgi@elopment program. Having placed a strong esiplan mor-
al values and being a responsible member of thed@at school community, we had already establish&domg
base in this area. During the 2014-15, we havesvexdl where we believe our strength and weaknesseagithin
this program and this has helped to clarify whaineed to do next, alongside what we need to coatiounain-
tain. Such provision may be via the formal curnicnlor via more informal opportunities such as play,
lunchtimes, additional events including charitydmsdays and trips and visits.

How we do this, what are our strengths and what nels more development?
Influencing decisions making through democratic praesses.

This is promoted via the school structure that é&ggpupils to have a voice and make choices aopé#re day ta
running of the school, as well as long term chaarye decisions that may affect them. We do this by:

Promoting class debate around subjects and choices

Electing school council members and having pugitsak to members of the Leadership Team/Chairtbé
Governing Body about ideas and choices

Pupil opinion is sought regularly and in a varietyvays. This includes how they are taught, whatlfts
available, play equipment, where trips may go t laow they are helped to improve their work andavedr
The school curriculum looks at how some people@nahtries replicate our beliefs and how some don’t

We know that we need to continue to develop tha ttat although many aspects of change can be redvaay
opinion, sometimes, a decision has to be made@s\ilence available and that lots of people may lifer-
ing opinions. This can cause anxiety and confudimmg periods of change.

The law and how this protects people, with clear ference to well being and safety

We make it clear that there are laws (rules) thakvat school, in the community and acrioss
Alongside these there are also consequences amgd®wAgain this is embeddeé
as well as assemblies, PSHE, and curriculum. Wept® this by:

Having clear behaviour management policies folf/pi@afents
rules and sanctions. The behavior ladders and celadders.
to regularly.

Assemblies promote and remind pupils about suahegahnci
fairly and consistently.
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We have an excellent relationship with our locdideoand Fire service colleagues. They visit tcagp® pu-
pils both during the day and in boarding about galrend specific issues.

The curriculum enhances reference to laws wheevaet and helps pupils to understand the rulestilegt
have to follow whilst not at school.

Individual liberty and mutual respect

This is closely related to law and our ethos andesare driven by the idea of mutual respectdhatvs us to
have the freedom of choice when following rules kvds. We do this by:

Promotion of rules and laws alongside consequeticasallow schools, communities, families and ddes
to work, play and enjoy various environments.

Actions have consequences. Assemblies, lessonys, Tplas and everything that we do is underpinng@b
points system that is supported by a culture okwmgrtogether to get things right.

Making the right choice can be difficult but rewsaglin many ways.

We will maintain our day to day interaction withgls to reinforce the idea that all people showdéspected,
that laws are there to serve us all and we all tla@eight to be safe.

Tolerance of those with different faiths and belies

As our intake varies greatly, both during the yaad from year to year, we ensure that curriculuavigion, as-
semblies, PSHE and a range of activities suppattatend knowledge and understanding this areavd/age
discussed from a historical (For example, World \®)eand topical context. Where views are expresisadneed
deeper discussion, they take place with supporgaihnce and visits are arranged to differenh$aibat help ta
break down perceived barriers and perceptions.

We continue to be very aware of perceptions thet @th regards to different cultures that may betparticu-

venage and North Herts are:
as well as maintaining a clos
eye of the political climate
and some view that may be
generated via such debates.

larly prevalent within the Ster
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